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Memorandum of Agreement

between
City of Albany
and
Albany Fire Fighters, IAFF Local 845

The parties agree to the following language changes in Article 7.4 Overtime of the Collective Bargaining Agreement.  All current or pending grievances related to denial of overtime for trades between employees shall be dismissed. Current contract language on this subject is unclear; therefore, the three employees affected by these grievances will be compensated for their time worked while on a trade off-duty. Payment of this overtime shall not create precedence for future overtime related to trades. 

Article 7.4 Overtime

G.
 Overtime Related to Vacation or Compensatory Leave:  An employee on vacation or compensatory leave who reports to work will not be eligible for overtime and will reduce leave use by the hours of work in attendance, expect for emergency callback. An employee on emergency callback will have the option of receiving Emergency Callback overtime pay or reducing leave use by the hours worked.

H.
Overtime Related to Time Trades: Time trades are between employees and should not generate an overtime liability for the City, except for the following circumstances:  An employee on a trade off-duty who reports to work for emergency callback will be eligible for Emergency Callback overtime pay; an employee who is required to return to work for mandatory Department training will be eligible for Administrative Callback overtime pay. In order to be eligible for Administrative Callback overtime, the training must be declared mandatory by a chief officer, and the employee must obtain approval for the overtime from a chief officer at least the day prior to the training. The employee is responsible for informing the chief officer that they are in a trade off-duty situation which is generating the overtime.
CITY OF ALBANY:

ALBANY FIRE FIGHTERS IAFF LOCAL 845:


John R. Bradner, Fire Chief

Jason Katzenstein, President
David Shaw, Human Resources Director


Date:  

Date:  






