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Memorandum of Agreement

between
City of Albany

and

Albany Fire Fighters, IAFF Local 845

Impact of Deputy Fire Marshal Job Description Changes

Amendment to Article 6.1 Work Schedules, Full-Time, section 2 Life Safety Services, add language: “Employees in the Life Safety Division will not be eligible to work Emergency Services Call shifts or fill temporary vacancies in the Emergency Services Division.  Employees in the Life Safety Division cannot be reclassified as Emergency Services Division employees on a temporary basis. They can only be used to augment staffing during emergencies as listed in the job descriptions.”

Amendment to Article 7.7 EMT Premium Pay, add subsection “E.  Employees in the Deputy Fire Marshall III job classification that have current EMT-P standing orders with the Department’s medical director shall also receive EMT-P premium pay at the day shift emergency services rate. Employees in the Deputy Fire Marshal III job classification that have current EMT-I standing orders with the Department’s medical director shall also receive EMT-I premium pay at the day shift emergency services rate.”
Amendment to Article 7.11 Wage and Benefit Conversion, add language “If after this conversion there is a remaining balance of hours over the new allowed maximum leave accrual, the employee will continue to accrue leave and will have one year to use the additional leave before it is reduced to the maximum leave accrual level. The City can choose to cash out the remaining balance of leave hours in lieu of allowing the employee use of the additional leave.”
Amendment to Article 11.5 Training Period Employees’ Use of Leave, under Vacation Leave: add language “Employees in the Life Safety Division will be allowed to use vacation leave after the first year of their training period so long as they successfully complete the 12-month probationary period. Emergency services lateral entry candidates will be allowed to use vacation while in the training period.”
Amendment to Article 14.1 New Employees, add language “In addition to the 12-month training period, employees in the Life Safety Division will have the additional certification and training requirements to fulfill within the designated timelines below. Failure to complete the following training within those timelines may result in termination, which is not subject to the grievance process. The timelines can be extended by the Fire Marshal with the approval of the Fire Chief and the Human Resources Director. Lateral entry candidates are subject to the 12-month training period and can be terminated from that position without cause. In the event that a lateral entry candidate is terminated from the Life Safety Division for failure to complete the 12-month probationary period, the 24-month certification requirements, or a reduction in force, they shall return to their previously held emergency services position without loss of seniority and will not be subject to an emergency services probationary period. In the event this occurs, the least senior Fire Department bargaining unit employee may be released subject to recall per the collective bargaining agreement.  
1. Deputy Fire Marshal I – Public Education:  Will obtain a valid Oregon Department of Public Safety Standards and Training (DPSST) Public Fire and Life Safety Educator I certification; and, FEMA ICS 100, 200, and 700 certifications in the first 12 months. Will obtain Juvenile Firesetter Intervention Specialist I certification in 24 months.
2. Deputy Fire Marshal II – Public Education:  Will obtain valid Oregon Department of Public Safety Standards and Training (DPSST) Public Fire and Life Safety Educator II and Public Information Officer certifications; and, FEMA ICS 300, 400, and 800 certifications within 12 months of appointment. Will obtain Juvenile Firesetter Intervention Specialist II certification and Public Fire and Life Safety Educator III certification in 24 months from appointment. Lateral entry candidates will be required to have all of the Deputy Fire Marshal I certifications within the first 12 months as well as the required Deputy Fire Marshal II certifications. 
3. Deputy Fire Marshal I – Compliance:  Will obtain a valid State of Oregon Office of the State Fire Marshal recognition as a Public Fire and Life Safety Specialist I, complete a Division approved Basic Fire Investigation class, obtain FEMA ICS 100, 200, and 700 certifications in the first 24 months. 

4. Deputy Fire Marshal II – Compliance: Will obtain and maintain Oregon DPSST Fire Investigator I certification within 18 months of appointment. Will obtain a valid State of Oregon Office of the State Fire Marshal recognition as a Public Fire and Life Safety Specialist II with and ICC Fire Plans Review Endorsement, and an Oregon DPSST Fire Instructor I certification within 24 months of the appointment. Lateral entry candidates will be required to have all of the Deputy Fire Marshal I certifications within the first 12 months as well as the required Deputy Fire Marshal II certifications. 

5. Deputy Fire Marshal III: Will obtain and maintain Oregon DPSST Fire Investigator I certification and State of Oregon Office of the State Fire Marshal recognition as a Public Fire and Life Safety Specialist I within 12 months of appointment. Will obtain a valid State of Oregon Office of the State Fire Marshal recognition as a Public Fire and Life Safety Specialist II with and ICC Fire Plans Review Endorsement, an Oregon DPSST Fire Instructor I certification, Oregon Building Codes Division Oregon Inspector Certification (OIC), and FEMA ICS 100, 200, 300, 400, 700 and 800 certifications within 24 months of appointment. Must also possess and maintain a minimum of an Oregon EMT-Basic, DPSST NFPA Fire Fighter II, and DPSST NFPA HazMat Operations certifications.”
Amendment to Article 16.2 Layoff/Seniority Bump Rights: add language “Employee’s in DFM positions who where lateral entry Emergency Services employees and wish to return to the Emergency Services Division shall not be able to bump another emergency services employees out of their currently held positions, except as defined in Section 16, Reduction In Force, of the Collective Bargaining Agreement. Upon completion of the minimum 4 year time commitment, reassignment from a DFM position to a 56-hour Emergency Services shift position shall require the following conditions: 

1. An open position must exist in an emergency services job classification that the individual is requesting reassignment to, and the individual must have previously held that job classification on a full-time basis.
2. The employee must have maintained all of the certifications they held at the time of their appointment as a Deputy Fire Marshal.

3. The City may choose for the employee to successfully complete all or part of an Emergency Services recruit academy prior to reassignment. The employee will not be subject to a new 12 month probationary period or loss of seniority
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